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Vo1.. XV. No. 43

From the BGSU
help line...
Each week a series of questions
and answers received by the budget
help line will be printed in MONITOR. Employees who need answers
to their questions may call the help
line at 372-HELP_

BGSU Early Retirement
Incentive Plan for PERS Members
On May 11 an informational
packet was mailed to the home
address of all PERS members 45
years of age and older. If an
employee who qualifies has not
received a packet. call personnel
services at 2-8421 or 2-8422 and
one will be forwarded.
PERS members are reminded
that the open period for application
is May 15-June 15. 1992. If individuals have any interest in the plan they
should apply during this period. No
application will be taken after June
15.
Public Employees Retirement
System
Three factors have a direct
bearing on the amount of retirement
benefit for employees. They are
service credit. final average salary
and age at retirement. While each
factor is important. the more service
credit an employee has accumulated. the higher the monthly benefit
will be. Each year, up to 30. of
creditable Ohio service adds 2.1
percent of final average salary to the
benefit. Service beyond 30 years is
multiplied by 2-5 percent of final
average salary. The annual benefit
may not exceed the lesser of 100
percent of final average salary or the
limits under Internal Revenue Code
Section 415.
Service credit is figured on all
service after January 1. 1935. for
which contributions based on
earnable salary were sent to PERS.
Service credit is calculated on a
calendar-year basis. Jan. 1-Dec. 31.
Employees cannot receive more
than one year for any calendar year.
even though employed concurrently
in more than one public job.
It is possible for employees to
acquire service credit in addition to
that earned while contributing on
current employment. In some cases.
free credit may be available. In
others. credit may be purchased for
other service. Purchases made after
service termination may delay the
effective date of benefit entitlement.
Redeposit for refunds:
After returning to public employment for at least 18 months in a job
Continued on back
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Trustees extend Olscamp's contract
The Board of Trustees approved an
extension of President Olscamp's contract
through 1996 at the May 8 meeting.
Olscamp, who said he felt an obligation
to remain with the University through tough
budget times. also was given an option for
an additional extension of the contract for
two-year increments if both he and the
board were agreeable.
The contract extension provided for no
increases in Olscamp·s annual salary.
Trustee Thomas Noe said it is in the
University's best interest to retain
Olscamp.
The vote passed with one abstention by
Trustee Virginia Platt.
During his report to the trustees.
Olscamp said. MEven if there are no further
reductions in state funding. I do not expect
a return for some years to the levels of
state support in the mid-eighties. M
Trustee Richard Newlove said. MThere
is one simple fact. The United States
higher education system is recognized as
the best in the world and some people
without vision do not see 1t. I hope these
people who lack vision do not destroy the
system.M
The board authorized the University
administration and budget committees to
proceed with planning for the 1992-93
budget using the principles and provisions
outlined by Olscamp at the convocation on
April 24.
The trustees approved the implementation of the Public Employees Retirement

Classified staff layoff
procedures outlined
John Moore. director of personnel
services. has supplied the following
information regarding layoffs.
Sections 124.321-124.328. Ohio
Revised Code and Chapter 123:1-41. Ohio
Administrative Code. are the legal basis for
laying off classified staff within the state of
Ohio.
Layoffs are done for three reasons: lack
of funds. lack of work or abolishment of a
position. Abolishment of positions may be
done as a result of reorganization for the
efficient operation of a University area or
department. for reasons of economy or if
there is a lack of work which is expected to
last more than one year.
The main campus and the Firelands
College campus are separate lay-off
jurisdictions. Employees may displace only
within their present jurisdiction. University
employees cannot displace into state
agencies in the local counties and state
employees in the counties cannot displace
into the University campuses.
Layoffs are accomplished by classification or classification series. An example of
a classification is account clerk 1. An
example of a classification series is
account clerk supervisor. account clerk 3.
account clerk 2 and account clerk 1.
The order of layoff within a classification
Continued on back

System Early Retirement Incentive Plan to
purchase three years or one-fifth of an
employee·s total service and to limit the
plan to a five percent participation rate.
The funds for the buyout will be
borrowed from the internal endowment and
will be fully repaid no later than July 1996.
In other business. the board took the
following actions:
-reviewed and ratified personnel
changes since the April 1O meeting;
-advised the University administration
that it may implement minor adjustments to
academic regulat;ons and procedures
without direct board action:
--extended the graduate component of
the Cooperative Registration Agreement
between the University and the University
of Toledo to include the Medical College of
Ohio: and
-approved rental space in the University Union and fee billing and collection
services for Student Legal Services.
Trustee John C. Mahaney was elected
president of the board and Trustee G.O.
Herbert Moorehead was elected vice
president. Dr. Lester Barber was reelected
secretary of the board.
The next meeting will be June 26.

Faculty gain
emeritus status
The Board of Trustees approved
emeritus status for the following
faculty at the May 8 meeting: Dr.
Patrick Alston. history: Dr.
Gioacchino Balducci. romance
languages: Edwin Betts. music; Dr.
Don Bright. business education: Dr.
Ray Browne. popular culture: Dr.
Robert Connor. psychology; Dr.
Douglas Daye. philosophy; Dr.
Harold Fisher. journalism; Dr. Jane
Forsyth. geology; Dr. M. Lee
Goddard. business education: Sue
Hager. health. physical education
and recreation: Dr. William Hann.
biological sciences: Dr. John Hiltner
Jr.. geography; Dr. G. R. Horton.
visual communication and technology
education: Dr. Ronald Hunady.
management: Dr. Harold Johnson.
psychology; Dr. Wendell Jones.
music; Dr. Donaid Kausch. psychology; Dr. Angela Lina1ey. libraries and
learning resources: Dr. Bevars
Mabry. economics; Mary Mabry. art;
Dr. Marilyn Madden. romance
languages: David Melle. music: Dr.
Charles Mott. applied statistics:
Michael Mott. English; Philip
O'Connor. English; Dr. Wallace
Pretzer. English; Dr. Deanna
Radeloff. applied human ecology;
Joan Repp. libraries and learning
resources; Dr. David Roller. history;
Dr. Karl Schurr. biology; Dr. Bernard
Stemsher. history; Dr. Ina Temple.
health physical education and
recreation; and Dr. Robert Warehime.
psychology.

Latta to serve on
Board of Trustees
Former Congressman Delbert L Latta
has been appointed to the University
Board of Trustees.
Latta's appointment.
which was announced by Governor
George Voinovich
May 8. will begin May
17 and ends May 16.
2001. He succeeds
Richard Newlove.
whose term expired
this month.
Latta represented
the Fitth CongresLatta
sional District for 30
years and helped to establish the Latta
Scholarship Fund at the University_
Latta received his bachelor of arts and
law degrees from Ohio Northern University
and has received honorary degrees from
the University. Medical College of Ohio.
Tiffin University and the University of
Findlay.

Next CSC meeting
location changed
Classified Staff Council will meet at 9
a.m_ in 115 Education Building Tuesday
(May 19) for its regular meeting. President
Paul Olscamp will be the guest speaker
and will take questions from council
members only_ The meeting is open only
to classified staff employees_

Memorial Day
holiday observed
The University will be closed
Monday (May 25) due to Memorial
Day_ On Friday. May 29. the workday
will be 7:30 a.m_-12:30 p.m. with no
lunch period_ Regular summer hours
will resume June 1.

HELP LINE
From the front
covered by one of Ohio's state retirement
systems. employees are eligible to
redeposit any previously refunded contributions. The cost of redeposit will include
the amount refunded plus accumulated
interest. The redeposit automatically
restores the service credit which was lost
by obtaining a refund.
Q. Would the three-year buyout apply to
an employee who is 59 years of age with
approximately 15 years of service?
A. Yes. if the employee reaches age 60
on or before May 14. 1993.
Q. Unemployment is based on the
number of weeks worked in the first
quarter. If you take an unpaid furlough.
come back to work then are ultimately laid
off. will you still be allowed to receive
unemployment? In other words. will a
voluntary furlough affect any unemployment compensation?
A. More to follow in one week. Full
information on unemployment compensation will be in the May 25 issue of MONITOR.
Q. ls the buyout for PERS for three
years or will it be for up to three years? For
example. if you have 29 years of service
would you get only one year of the buyout
for 30 years total service or would you
receive the full three years tor 32 years of
total service?
A. In this example. you would get the
full three years. If you have 15 years of
service you would receive 20 percent of
your service or three years of the buyout. If
you are 60 years old with five years of
service you would receive one year of the
buyout
Q. Information on the buyout will be
mailed to employees. but will it be mailed
to the home address of employees who
are off during the summer?
A. Yes. or a current forwarding address_
a. If you are laid off from the University
can you draw unemployment?
A. Yes. up to 52 weeks under current
federal law_ More information on unemployment will be in the next issue of
MONITOR.
When will layoffs occur and when will

a.

the employee be notified? The Classified
Staff Handbook states an employee has
90 days to be notified.
A. Reductions are planned for July
1992. Classified employees will receive a
minimum of 30 days notice.
Q. When did the last statewide budget
cuts occur? How many dollars was this cut
and what percentage was it?
A. The last cut was a four percent
reduction in January 1992. which
amounted to $2-5 million for BGSU.
Q. Does the conversion from full-time to
part-time include some classified positions?
A. Yes. the plan calls for converting
fiscal-year to academic-year and full-time
to part-time contracts for both administrative and classified staff.
Q. When will we be hearing from the
governor on the percent of the budget
cuts?
A. The governor could announce cuts
as early as next week or as late as
November 1992.
a. Will the layoff be for employees with
five or fewer years of service?
A. The targeted positions were determined by the priority of the functions
performed and not by the individual
employees' skills or years of service_
How would a person who would go
from full-time to part-time be affected if
there was a call back? Could that person
go back to the former full-time position?
A. Yes. within the one-year recall
period.
If a person would work for 11 months
and take one month off. can the furloughed
time be used in week increments or must it
be taken at one time?
A. With approval from both the supervisor and the department head. employees
may take furlough time incrementally or all
at once.
a. If an employee is laid off and
withdraws PERS money, will removing
money from PERS affect being called back
to work?
A. No. but employees are discouraged
from withdrawing their PERS contributions
because it is their future retirement fund.

a.

a.

LAYOFFS
From the front
is based on appointment type (on-call,
temporary. permanent part-time. full-time).
employment status (provisionalicertified)
and whether the individual is in a probationary period.
Employees have displacement rights as
follows: An individual may displace within
the same classification, within the classification series. to a certified classification

CLASSIFIED
EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration date is 10:30 a.m. May

22
5-22- 1

Administrative Secretary 1
Pay range 28
Faculty Senate office

previously held within the last five years
from the effective date of the layoff. and to
another appointment type.
Displacement is based on retention
points. Each individual receives 100 base
points_ One service point is awarded for
every 13 weeks of full-time employment:
the average of the last two performance
evaluations on file adds from two to 1O
points_ The sum of the base points, service
points and evaluation points equals the
total retention points an individual may
have. If there was continuous part-time
service prior to the date of full-time hire,
the employee may receive one point for
520 hours in a paid status_ Retention
points for part-time employees are
computed in a similar manner to those for
full-time employees_
If a layoff occurs, a layoff roster must be
prepared and posted in the department

FACULTY/STAFFPOSITIONS
The following administrative staff positions are available:
Academic Enhancement: basic reading specialist (grant-funded. nine-month part-time
position). Contact Sam Ramirez (Search V-027), 2-2228. Deadline: June 1_
Biological Sciences: microbiology preparation and facilities technician. Contact Sam Ramirez
(Search M-026). 2-2228. Deadline: May 22.
Financial Aid and Student Employment: 3SSIStant director_ Contact Sam Ramirez (Search
V-025). 2-2228. Deadline: May 22.
Psychology: research associate (two temporary part-time positions). Contact Sam Ramirez
(Search M-023). 2-2228. Deadline: May 22.

areas where the affected employees are
located_
Notification to employees must occur at
least 14 days prior to the effective date of
layoff or displacement. The current
University posture is to provide at least 30
days notice_ If the University were to lay off
50 or more people within a 30-day period.
the notification may be required to be
given 60-90 days in advance under the
Worker Adjustment and Retraining
Notification Act of 1989_
The notification to employees must
include the reasons for layoff. the effective
date of layoff, the accumulated retention
points. displacement rights and time limits
to respond. appeal rights to the State
Personnel Board of Review and time limits
to respond, reinstatement of rights to their
classification for one year from date of
layoff or displacement. unemployment
compensation rights and option to convert
unused leave to pay.
After the layoff has taken place any
vacancies that occur with the affected
classifications or classification series must
first be offered to the laid off employees in
retention point order. Employees have 10
days in which to respond regarding
acceptance of the vacancy.
For further information, call personnel
services.

